
Powered by Elevated Benefits Content 
02 / 02 

 

 

 

 

 

 

 

 

 

 

 

 

Fringe benefits like a High Deductible Health Plan offer real, meaningful support, 

especially for employees and their families. 

 

In today's world of complex health insurance options, High Deductible Health Plans (HDHPs) have become increasingly popular. 

But with a name like "high deductible," it's natural to have questions. Let’s break down the basics of HDHPs: 

What is a HDHP? 

A HDHP is a health insurance plan with a higher deductible than traditional plans. This means you pay more out of pocket for 

covered medical services before your insurance kicks in and starts sharing the costs. However, HDHPs often come with lower 

monthly premiums. 

Here's a breakdown of the key features: 

• Higher deductible: This is the amount you're responsible for paying before your insurance starts covering costs. HDHP 

deductibles are typically in the range of $1,600 for individuals and $3,200 for families (as of 2024). 

• Lower monthly premiums: Since you're shouldering more upfront costs, the monthly premium for an HDHP is usually 

lower than a traditional plan. 

• Possible Health Savings Account (HSA) compatibility: Many HDHPs allow you to open a Health Savings Account 

(HSA). HSAs are tax-advantaged accounts where you can save money specifically for qualified medical expenses. You 

contribute pre-tax dollars to the HSA, which reduces your taxable income, and the funds grow tax-free. You can then use 

the HSA funds to pay for deductibles, copays, and other qualified medical expenses, tax-free. 

Pros of HDHPs: 

• Lower monthly premiums: This can be a significant advantage, especially for young and healthy individuals who don't 

anticipate needing frequent medical care. 

• Tax advantages of HSAs: HSAs offer a triple tax benefit – contributions are tax-deductible, funds grow tax-free, and 

qualified withdrawals for medical expenses are tax-free. 

• Potential for cost savings: If you're generally healthy and have good budgeting skills, a HDHP can lead to overall lower 

healthcare costs by combining lower premiums and tax-advantaged savings in an HSA. 

Cons of HDHPs: 

• Higher out-of-pocket costs: With a high deductible, you'll be responsible for a larger chunk of medical bills before your 

insurance kicks in. This can be a burden if you have unexpected medical needs. 

• Not suitable for everyone: If you have chronic health conditions or anticipate needing frequent medical care, an HDHP 

might not be the best choice due to the high out-of-pocket costs. 

• Requires financial discipline: To truly benefit from an HSA, you need to be able to contribute and save money on a 

regular basis. 
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Is a HDHP Right for You? 

There's no one-size-fits-all answer. Consider these factors: 

• Your overall health: If you're generally healthy and have a low risk of needing frequent medical care, a HDHP could be 

a good option. 

• Your budget: Can you comfortably afford to pay a higher deductible if needed? 

• Your financial discipline: Are you comfortable managing and contributing to an HSA? 

• Your future health needs: Do you anticipate needing frequent medical care in the future? 

Make an informed decision before enrolling in a HDHP to ensure that it’s the right choice for you, your family and your medical 

needs.  But remember, you can always re-evaluate your health insurance plan during open enrollment periods. 
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